VIKAS PRATISHTHAN’S
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

Anti-Ragging Cell

Introduction

Organizations should create an Anti-Ragging Cell to make sure students have a safe
environment to work in Compliance of the guidelines of UGC, which is modified as UGC
regulations on curbing the menace of ragging in higher educational institutions, 2009 is
compulsory. The establishment of an anti-ragging cell should be mandatory to prevent incidents
like these from happening again, effectively eradicating this menace for good.

Objectives of Anti Ragging Committee

The Anti-Ragging Committee will be the monitoring and advisory group for
preserving a culture of ragging-free environment in the college campus. The main objectives of
this committee are as follows:

1. The Anti-Ragging Committee will be involved in designing strategies and action points for
stopping the menace of ragging

2. We aim to adopt a wide range of activities.

3. To make students aware of the dehumanizing effect that ragging has, by illustrating its
perversity.

4. In order to do so, we plan to keep a watchful eye over known dangers and vigilant vigil against
any recurrence.

5. To generate an atmosphere of discipline by sending a clear message that no act of ragging will
be tolerated and any act of ragging will not go unnoticed and unpunished

6. Promptly and stringently deal with the incidents of ragging brought to our notice

S e T e J

\
7 - e N ~ J
s - < vy
e~ - (= < h Pag
= T = FPefizsacoigras
= Oy X . Mikaax PrastistiAorm s
- S 2N Lsstes T, D, 1"5nthore Arts,. Coe armore -
—~ - ¥ & NMocilonce 5 « '

= o = r Sertlesyg en
— “handan Nagar, Punms 14



Functions of Committee

1. The Anti-Ragging Committee needs to look into the student's grievances and take an
investigation of the same. Upon completion, a report should be presented them with proposed
penalties for anyone found guilty

2. To reduce the prevalence of ragging, workshops can be organized to educate students on the
effects of such behaviour and encourage them to adopt healthy activities. It is important that
these initiatives are taken up and regularly monitored

3. To provide students the information pertaining to contact address and telephone members of
the persons identified to receive complaints/distress calls.

4. Oversee the procedure of obtaining undertaking from the students in accordance with the
provisions.

5. To create awareness among the students about Anti
6. To ensure a safe campus atmosphere, all necessary steps must be taken to prevent ragging
SOP of Functioning Committee

Anti-ragging cells are set up in educational institutions to take action against those
who treat ragging activities. These cells investigate complaints and take strict action according to
the gravity of the offence If a complaint is found genuine, then appropriate disciplinary action is
taken against the culprits, which may include suspension or expulsion from the institution.

* Anti-Ragging Affidavit form is undertaken by every student and their parent at time of admission
in the college.

e Ant -Ragging Committees often organize orientation activities counselling sessions to make
students aware of the harms associated with ragging.

* To combat ragging, the college has put up Ant - ragging flexes & amp, charts for everyone to
see.

* An educational atmosphere is being cultivated in the college through various committees such
as the Grievance Redressed Committee Disciplinary Committee, Committee for Prevention of
Atrocities against Women and Anti- Ragging Cell. These contribute to a positive and conducive
environment for learning.

S e T e J

\
7 - e N ~ J
s - < vy
e~ - (= < h Pag
= T = FPefizsacoigras
= Oy X . Mikaax PrastistiAorm s
- S 2N Lsstes T, D, 1"5nthore Arts,. Coe armore -
—~ - ¥ & NMocilonce 5 « '

= o = r Sertlesyg en
— “handan Nagar, Punms 14



* Anti-ragging cells in the college regularly conduct unannounced visits to classrooms and hostels
to prevent any kind of ragging incidents.

e Any reported incidents of ragging are immediately assessed and appropriate action is taken

* Any such inquiry should take place in accordance with transparent guidelines and the principles
of natural justice Following proper procedure, all students accused of ragging and witnesses were
given a fair chance to present their case before the relevant authorities.

Any student or group of students found guilty of ragging in the campus or even outside the
campus shall be liable to one or more of the following punishments.

1. Debarring from appearing in any sessional test / University Examination.
2. Suspension from attending classes and academic privileges.

3. Withdrawing scholarships and other benefits.

4. Suspension from the college

5. Cancellation of the admission

6. Withholding the results.

As per the order of Supreme Court of India and subsequent Notification from University Grants
Commission (UGC), ragging constitutes one or more of any intention by any student or group
of students on:

1. Any act of Indiscipline, Teasing or Handling with Rudeness.
2. Any act that Prevents. Disrupts the Regular Academic Activity

3. Any activity which is likely to cause Annoyance, hardship. Psychological Harm or creates Fear
or Apprehension.

4. Any Act of Financial Extortion of Forceful Expenditure
5. Any Act of Physical Abuse causing Assault. Harm or danger to Health
6. Any Act of abuse by spoken words, emails, SMS or public insult etc

7. Any Act of injury or infringement of the fundamental right to the human dignity
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8. Any Act of Wrongful Confinement, Kidnapping, molesting or committing unnatural offences,
use of criminal forces, trespass or intimidation.

9. Any unlawful assembly or conspiracy to ragging

10. Punishment to those found guilty
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Vikas Pratishthan’s
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

ANTI RAGGING
Complaint Form
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——D.0. No.1-15/2009 (ARC) pt.lli 27* June, 2019

Respected Sir/Madam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2008 in Civil
Appeal No. 887/2008, the UGC had notified "Regul

lations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2008°. The Regulati

ions are available on the UGC website i.e.
www uge.ac in. Thesa regulations are mandatory for all higher educational institutions in the country

As multiple mechanisms are required to

ensure a ragging-free campus, here are some
,. rmmwwmmwmanmmquhmmm
and all institutions under your ambit.
A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken,

2. Mention of ant-ragging waming in the institution's prospectus and information booklets
forochures shall be ensured.

3. Updating websites of institutions with the complete address
related to anti-ragging committee.

4,|neompliancowm&houGCR.gawomwh2"

Amendment regarding submission of
undertaking by each student and every pmm..nonllmmmkinomowy academic year to
be submitted.

and contact details of nodal officers

5. UGChasnottﬁeUS"Nw\dmmanGc Regulations on 26" June, 20186 1o expand the definition
dragghgbymmmwlloﬁng: :
b 3 An, mdmyyw«mmwm(mmwmw"dusimummam
stud‘gnf (I’;vsherorounmlu)on the ground of colour, race, religion, caste, ethnicily, gender

cluding transgender), sexual orientation, appearance, nationslity, regional origins, linguistic
. %ﬂy,md%m«dumwmw}

6. Installing CCTV cameras at vital points.
B. Counsaling and monitoring measures

1. Regulnimuacﬁonmdeoumdingwimunswdenbunddwmymdnmw
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, I’“l-q'n-m rooms,
tollets. bus-stands and myoMmeasurcwtid\muld augur well in preventing/queliing ragging
wwmnufmwwwmmum

C. Creative Dissemination of the idea of ragging-free campus

1 Emmwmmmmmawmﬁvemmmum.
2 Safety and security

wﬁmmammmmammhmumww.
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D, Using other UGC initlated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-
1806522 (24x7 Toll Free) or e-mall the Anti-Ragging Helpline at helpline@antiragaing.in.

2. For an oﬂmid«mﬁon'ngu&ngtam.phuwﬁﬂnmmuﬂ.&mm&
Mandmdmmnmwlo. Aman Satya Kachroo Trust on mobile
No. 08871170303, 08818400116 (only in case of emergency).

3. UGC slso drives an Anti-Ragging Media Campaign through different modes and UGC has got
developed the following entities to promote anti-ragging which are available on UGC website i.e.
www.ugc ac.in,

a. UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents, Victim
and Offenders.

b.UGC has designed and distibuled posters amongst Universities/Regulatory
Authorities/Councils/liTs/NITs/Other educational institutions for the prominent display.

c umm.wmmwozwmmcmmsmmmmw
public for the wider awareness of the menace of ragging.

mmmwuecawmmmmmmmm»uwmqu
inamdmmﬂmowlﬁmmhmmmmmdhdamd.mm.
will attract punitive action under the UGC Act.

YmethhmMMmmmmmoﬁQde
mmberdaudbmmbuﬂ.zmaandmmbymmamgghg-ﬁumamm
mmmmwwmmmwammmkmmm.hmwmgm.

With personal regards,
Yours sincerely,
Jain
The Vice-Chancellor of all Universities, )
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Respected Sir/Madam,
Court of Indla dated 08.05.2008 in Civil

Inwmmmmdhﬂon‘blosw
Appeal No. 887/2009, the UGC had notified "Regulations on
Higher Educational Institutions, 2009”. The Regulalions are available on the UGC website lLe.
W{n‘mmmbnslnmmfomﬂhwu

As multiple mechanisms are required to ensure a ng-free campus, here are some
mmmmmwwmmwu%hmmm
R4 and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging commitee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequa!apubﬂdwmmmmmmghnﬂmmedhmwum

Z.Mmdantmghmmmwswmmmm
forochures shall be ensured.

3. umumwmdmmommmmmmwwmmusdmwm

related to anti-ragging committee,
submission of

4.|nm¢:ammwuecwwmnmm2~mmumum
mmngwmnm“mmmmwmumhmqmmcww

be
5. UGC has notified 3* Amendment in uGcC Rmaﬁmonzv"Juno.zmebcxpandeM
of ragging by including the following: f
*3. (i) Any act of physical or menial abuse (Including bullying and exclusion) targeted at another
religion, gender

student (fresher or otherwise) on the ground of colour, race, caste, ethnlcity,
(including transgender), sexual orientation, appearance, naﬁonaﬁf!, regional origins, linguistic

~ identity, place of birth, place of residence or und.
8. Installing CCTV cameras at vital points.

B. Counseling and monitoring measures
1. Regular interaction and counseling with the students can detect early signs of ragging and

identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken, -

C. Creative Dissemination of the idga of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.

2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.
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D. Using other UGC Initlated measures . -
1 mmmdmwMMIwmﬂmﬂgwwm
4808522 (24x7 Toll m).aummmm

' &
information regarding ragging, munmcmummmm
ek buon wmuecmmmma.wsmmwmumm
No. 00871170303, 09818400118 (orlly in case of emergency).

. diferent modes and UGC hes got
S e i i (00 v
WWW.UQC.BC I,

1.8, Parents, Victim
auscmamomoswcwsomummmmpm

¢ e designed disiibuted  posters  amongst Universities/Regulatory
N ’ MHWW%WMMMWMMM.
S

consecutively organized 02 Anti-Ragging Competitions for studentsffaculty /general
- m:‘mmmdummdm.

Regutations mammmmmmmm
mmmWWmv:hmww&hdedmm suitably,

h i office letter of even
requested mmmmmnwmwm\smummm
WYM& December 27, 2018 and thereby ensure a ragging-free mm '.GMNW-
Whaanmm&thmbm ng

With personal regards, i .
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D. Using other UGC initiated measures

1. Students in distress due to raqai
180-6522 (24x7 Toll sm)%“&'?:‘.“émmw? e Natonal AnRagging Helpiine 1800-
2. For : M e
e e iy s 1 s
No. O9BT 1170303, 0GB1BADO11 (ol ncase o emergany, | - o T o bl
3. UGC also drives an Anti-Raggi i
a9ging Media Campaign through different modes and UGC has got
deve!.opet.!au!e following entities to promote anti-ragging which are avaiable on UGC website i.e.

a. UGC has developed 05 TVCs of 30 seconds each i '
sy ‘ s each from different perspective i.e. Parents, Victim

b. UGC has and distributed posters amongst  Universities/Reguiatory
Authorities/Councils/Ts/NITs/Other educational institutions for the prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for studentsffacuity /general
public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging
in accordance with these Rogulaﬁmsorfailuretownw\perpeumdlnudmdmmmwy.
will attract punitive action under the UGC Act.

i ' ide thi of even
ummmmmwmmmmmmedmmmw

numb:rm:i::;eqomm 27, 2018 and thereby ensure a ragging-free campus, a fundamental

requiemefﬁforasupponivemdfalrhsﬁtmomlcmwmd\hopentomlaammmdmm.

With personal regards, Yours sincerely,

(Rajnish Jain)
The Vice-Chancellor of all niv :
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27 June, 2018
Respected Sir/Medam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2008 in Civi
Appeal No. 887/2000, the UGC had nolified *Regulations on the Menace of Ragging in
Higher Educational Institutions, 2008%. The ulations are aval on the UGC website Le.
. www.ugc.sc.in. These regulations are mandatory for all gher educational inatitutions in the country.
As multiple mechanisms are required to ensure a r campus, here are some
e recommendations and action steps which are required to be in your esteemed university

N and afl institutions undar your ambit,

A. Baslc Measures:

1. Constitution of committes, anti-ragging squad, setting up of Anti-Ragging Cell and
adaquntopubleuyiommmwmm-'buum

2.Mmdwmhmhmmnlndwm
/brochures shall be ensured.

3. UMW«WWWNMMMN-WMMMM
related to anti-ragging committea.

4.heomwnnummouockqmmwuz~mmnwmummd
undertaking by each

student and avery parent, an onfine undertaking in every academic year to
be submitted.

5. uechunoaucrmmmuccnunmwm.zmeumudﬁwon
. of ragging by including the following:

3. (OAnyodofphydodwmmwnunaMuﬂngbwmw.xdmdem
- student (fresher or otherwise) on the ground of colour, race, re caste, ethnicity, gender
(inciuding transgender), sexue! orientation, appsarance, na , regional origing, finguistic
~ identity, piace of birth, place of residence or economic background.®
6. Installing CCTV cameres at vital points.

B. Counseling and monitoring measures .

1.R.gmumuwon-n¢mmngmmmmm¢mmmdmw
identification of trouble-triggers,

2. Surprise inspection at hostsls, students canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur weil in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken, -

C. Creative Dissemination of the \dpa of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues 1o spread the idea.

2. Safety and security apps without affacting the privacy of individuals can be creatively deployed.
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VIKAS PRATISHTHAN’S
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

Sexual Harrashment Cell

Sexual Harassment Policy

* To make efforts to keep the atmosphere in the college safe, happy & playful.

e The problems of the student & women related to the harassment; efforts will be made to
resolve them.

* The mechanism of Anti-Sexual Harassment should be displayed on the notice board and college
website. at the beginning of the academic year.

* The student should submit their harassment through offline mode in the complaint box.

e All the members of the Anti-Sexual Harassment will discuss the harassment and verify the
authenticity of the harassment and try to redress the harassment.

* The name of the complainant will be kept confidential. Anti- Sexual Harassment committee will
resolve harassment within eight days of the harassment received.

e Grievances regarding Anti-Sexual Harassment will be resolved on emergency level by calling the
meeting on the same day.

® The complaint box will be opened once in a week.
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Vikas Pratishthan’s
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

Sexual Harassment Committee
Complaint Form

P R

Name of the CompIRaint = coveeeiiriiinirrenimeersssesssssrasarsasses enansans

I T L L L L T L L LR
------------------------- eeesesssssssannneanenntert

eesessseTttt st anssnnsnnTaTIsttttrraanne
.

Details — Ak sassayiseassds PO RPN A SR,

------------

Name of the Student — ..oovvvivienns sasesasasesensensnsnsssesanse SEDRR D ANORU PRpREp Y SV I
RoH 280= ccocseresssassccansas Siideee csvesiv cessaoseseesssts s sEsTsPTSanS sbousasass

Mobile B0 —..covvevrreneees PR eoiinasnsestnsraseras adinaas

Address —.......... SRV aNawGn AR RS ePPSEaNEENeseeeIEEeIeEasssNETIeNEnEatesneatesetalsoNToutessTRLSE Rt

R L L L L L L L bl

BRIl = s sciiiecnnsiiasecentonranssnsseaasdaiotstassstsssessestosssasesnianantessessessontesssosesorsssunscesor
REMATKS — cevveseeasasesssnansanssssessssssscssasasans T T P T T T T PR S Qe P R SRR R

Sign

(Name of the Student)

Vikas Pratisthan’s

8 Science Sr. College
rr.an Nagar, Pune 14
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Sepnrate paglog is given L this Part i ar

MINISTRY OF LAWAND JUSTICE
(Logishative Depurtment) -
Now Dalki, the 23red Apeil, 2013 Veviserkhies 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
23nd April, 2013, and s horoby published for general informution: -

5 OTHE SEXUAL HARASSMENT OF WOMEN AT WORKPLACH
(PREVENTION, PROTIBITION AND REDRESSAL) ACT, 2013

(No. 14 o 2013)

(X2nd April. 2013.)
An Act 1o provide protection against sexual harassment of women at workplace

und for the prevention und redressal of compluinis of sexual b oot and
for mattens sted th ith or incid ] thurcto.
W A SexMul Its in violation of the fundamentsl rights of o womun

10 equielity under articles 14 and 15 of the Constitution of Ladin and Bes right 1o lile and (o tive
with dignity under articls 21 of the Constitution and right 10 practice any prafesion or 1o
camry on sny ocoupation, irade or business which includes & right 10 & safic cnvironment free

froen sexual barsssnent;

Axo the pr ins 1 har il the right to work with
dignity arc universally recognised | righus by § i 1con i and i
such as Cor jon on the Elininution of wll Forms of Discrimination against Womun, which

has been ratificd on the 25th June, 1993 by the Government of Indin:
tor givieng efTecs 10 e siid Convention

AN witidet A% i1 ks caped W ke provi
fow proteetion of women m-iymum‘_ Laisy ™ worky
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() the person who may make complaint under sub-section (7) of section .
(&) the manner of inquiry under sub-section (/) of section 11,

() the powers for muking an inquiry under clause (¢) of sub-section (2) of
section 113

~(g) the relicf o be recommended under clause (¢) of sub-section {1)ofscction 12

(h) the manner of action o be tuken under clavse (i) of subs-seetion (3) of
section 133

(f) the manner of action to be twken under suby-sections ( /) and (2) of section 11
(7) the manner of action 1o he taken under section 17,
(k) the manner of uppeal under subesection (/) of scction 18;

(£ the manner of organising workshops, swarcness programmes for sensitising
the employees and orientation programmes for the members of the Internal Conunittee
under clause (€) of seetion 19; and

(1) the form and time for preparation of annual report by Ineral Connitice and
the Local Committce under sub-section (/) of section 21.

(3) Every rule made by the Central Govemment under this Aclt shall be laid as soon as

may be afler it is mude, before cuch House of Parlinment, while it is in scssion, for a totai
period of thiny days which may be comprised in vne session or in two or more SUCCLSSIVE
scssions, and if, before the cxpiry of the session immediately following the scssion or the
successive sessions aforesaid, both MHouses agree in making any modification in the rule of
both 1Houses agree thist the rule should not be made, the rule shall thereafter have cifeet only
in such modificd form or be of no effect, s the case may be; 5o, however, that any such

modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

() Any rule made under sub-section () of section 8 by the Swate Government shall be
Juid, as soon as may be after it is made, before cach House of the Stute Legislature where it
consists of two Houses, or where such l.cgislature consists of one House, bLelore tha

House.
Powet 10 30. (/) Il any difficulty arises in giving cffect to the provisions of this Act, the Central
remove Govermment may, by order publishud in the Official Guzette, muke such provisions, not
- difficultses inconsistent with the provisions of this Act, as inny appear 10 it 1o be necessary for removing
the difficulty:

Provided that no such order shall be made under this section afier the expiry of #
period of two yeans [rom the commencement of this Act,

(2) Every order iade ander this seetion shall be lid. as soon as muy be after s matle,
hefore cach House of Parliament

PK. MALNOTRA,
Secy to the Gow of Indie
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(b)mhwwmwhwd wulnu?up 1o & period onhm monlhs o
”mmmsatm the awhm WO @S | m-y be p:uuihcd
- granted o the agericved woman under this seetion shall be in addition to
d be otherwise entitled.
mendation of the Internal Committee or the Local Comminec, i ihe
muuion (1), the cmployer shall implement the recommendutions
ction (/) and send the report of such implementation to the lntemal
Local Committes, us the cave may he.
On the completion of sn inguiry under this Act, the Intermal Conmmnitiee or the
., 8% the cuse may be, shall provide a report ofits findings to the employer, o
District Officer within a period of ten days from the date of completion
anﬂhm&d&m‘hbhlolho eonccmed panrtics.
! xmyweomnﬁmoruu Luocal Commiltee, as the case inuy be, arrives
Ahe on aguinst the respondent has not heen proved, it shall
ylhcnlmmon'wmnlmwdonknqnmwbemnm ‘
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milice or the 1.ocal Comimitice, 8% the case muy be, arrives
ation mguinst the respondent hay been proved, it shall
District Offices, as the case mury be-~

» 'mmullwhmmmwm
mlbwhmmmm:uwmt»wd-w
munnw-sm-ybeptmw
mnnu:mwomlawlhbhtqm

soch sum as il may consider -
: wcnmnonohuleya Tyeirs, us it may determing,

mulul‘ Mslnwmmmmd\oin
 case may be, the Local Commitice may

s i wrrear of band 1o the .

1 pon the recomumendation within sixty
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(vi) a dwelling place or & house,

(p) “unorganiscd sector™ in relation to a workplace means an citerprisc ovwnesd!
by individuals or scil-employcd workers and cngaged in the production or sale of
gonods or providing service of any kind whatsoever, and where the enterprise cinploys

workers, the number of such workeis i1s.iess than wen,
3.(/)No shall be subjected 1o sexual harassment al any workplace.

{2) The lollowing circumstances, among other circumstances, if it occurs or is persent

n relation 1o ar connected with any act or behsviour of sexusl harassment may amount 10
scxual hamssment: —

() implied or explicit promise of preferential treatment in her employment: of

(if) implied or explicit threat of detrimental treatment in her employment; o

(iif) implied or explicit threat about her present or future cmployiment statis: or

(iv) interference with her work or creating an intimidating or offensive or hostile

work environment for her; or
(¥) humiliating treasument likely to affeet her health or safcry.
CHAPTER I
CoNsTITunos oF kxipanal CosrtamnTs Cos e

4. (1) Every employer ofnworkplace shall, by un order in writing, constitute a Conmniiice
10 be known s the “intcinal Complaints Committee™:

Provided thal where the offices or administrative units of the workplisce are focated at
different plisces or divigional er sub-divisional lovel, the fotemal Comminee shall be constitmed
st all administrative units or offices.

(2) The Jnternal Commitice shall consist of the following bers 10 be d by
the employer, namely: -~

(@) & Presiding Officer who <hall be & woman employed a1l o semor level ot
workplace from amongst the employces:
Provided that in case a senior lovel woman employee is not available, the

Presiding Officer shall be nominated fromn other affices or administrative units ofihc

workplace referred 1o in sub-section (/)

provided further that in case the other offices o adininistrative units ol
workpluce do net have s sepior level womun employee, the Presiding Officer shall be
amninated fram uny other workplace of the sume cmployer or other deparinent or
organisation;

(&) not less than two Members Trom kmongst cmployees prefembly committed
to the cause of women oF who hive hid experience in social work or huve legal
knowledyge:

() one member from smongst non-govermmental Organisations ur associations
jtted 1o the of or 8 person fumiliar with the issues relating to sexual

harassment:
Provided that at least one-half ofthe totel Memburs s0 nontinated shall be wuomen,

(3) The Presiding Oicer und cvery Member of thic Internal Commites shall hold uilice
for such period, nol exceeding thive years, from the dute of their nomination as may be
specificd by the cmployer

(N Fhe Mcomber appointed from amangst the non-goveninental ooanisalivis of
associstions shall be paid such fees or allowinees for hakding the proccedings ol the lnterm
Committce, by the employer as may be preseribaed
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Provided that no monetary scitlement shall be made as a basis of conciliation.

(2) Where u settlement has beer arrived at under sub-section (1), the Internal Committee
or the Local Commitice, os the case may be, shall record the seitlement so nirived and
forward the same 1o the employer or the District Officer to take action as specified in the
recommendation -

.(i) The Intermal Committee of the Local Committee, as the s mmay be, shall provide
the copies of the scitiement os recorded under sub-section (2) 10 the aggrieved worn il
the respondent.

“(4) Where a sewlement is wivived ut under sub-section (/), no further fnquiry shall he
condicted by the Internal Committee or the Local Comimnitice, as the case may be,

11. (/) Subject 1o the provisions of section 10, the Internil Committee or the Local  trguny i
Committee. o5 the case may be, shall, where the respondent is in employes, proceed to make cumplaiat
inquiry into the complaint in uccordence with the provisions of the scrvice rules applicsic
to the respondent and where no such rules exist, in such manner as mMay be prescribed o in
case of a domestic worker, the Lacal Commitlee shall, If primo facie cnse cxist, forward the
complaint 10 the police, within u period of seven ditys for registering the cuse under section

. 45 of 1860 509 of the Indian I'enal Codo, and sy other refevant provisions of the said Code where
applicable:
. Provided thot where the aggricved woman informs the Ineroal Committee or the Loeal

Commitice, b5 the case muy be, that any tenm or condition of the settiement arrived st under
sub-section (2) of section 10 has not been complied with by the ruspondent, the tntesnal
Commitice or the Local Commitice shall proceed 1o tike un inguiry into the complaint oc as
1he case may be, forward the complaint 1o the palice:

Provided further thut where both (he partics arc employees, the partics shall, during
the course of inguiry, be given an oppertunity of being heard and & copy of the findings shall
be made availadle 10 both the parties enabling them 1o make representation against the
findings before the Comvmitiee.

45 of 1860, (2) Notwithstanding anyihing contained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offenge, order payment of such sums a3
it muy consider pppropriate, o the uggrieved woman by tho respondent, having regard 10 1he
provisions of section 15,

(2) For the purpose armaoking an ingquiry undder sub-section (1), te Intermal Commitice
or the Local Comnmitiee, s the case may b, shall have the Same powWers i are vested in

' s of 1908 civil court under the Code of Civil Procedure, 1908 when wying & suil m respeet of the
following matters, namely=——
. (o) summoning and enforcing the attendince of bny peeson and examining b
on outh;
(&) requiring the discovery and production of M 15, and
(&) any other matier which muy be prescribed.
() The inquiry under sub-section (/) shall be completed within period of ninery

duys.

CHAFTER Y
ISQUIRY INTO COMPLANT

12. (1) During the pendency of an inguiry, on & written request made by the apurieved A
woman, the Intemal Committee or the | Jocal Commiltce. ns the case may be, may recoinmend  Peodensy
1o the employer 10 g .

() transfer the aggrieved womnan or the respondent 10 any other wuorkplace, or

ctn durng!
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(3) Where \he Chnirpersosn o a0y sember of the Loeal Complaints Commiltec

(@) contravenes the provisions of section 16; o1

(b) has been coavicied for an offence oF &2 inquiry into n offence under sy 1aw
for the time beiag in force is pending, against i o

(€) hus been found guilty in any disciplinary prosecdings oF a disciplinaty
pmceedina ix pending against him; oF

() has 0 abused his position 35 10 render his continuance in office pe cjudicial
1 the public interest

such Cligirperson of Member, is the case may be, shall be remuved (rom the Committee and
(he vacancy 50 created OF uiy casual vacancy shal) be Alled by fresh nomnination in necordanee
with the provisions of this section.

(4 The Chairperson snd Members of the Lol Committce other than the Members
aominated under clauscs (b) and (h of sub-scction (1) shall be entiticd to sueh fous OF
allowances for hoding \he procecdings of the Local Comnitiee as WY he prcs!:ﬂbcd.

B. (/) The Central Government may, after duc appropriation musde by Parlisment by law
in this behalf, meke 10 e State Government grants of such sums of money us e Central
Governmonl May think £, for being utilised Tor the payment of fees or allowanees referred 10
in sub-section (9 of section 7.

H
i

(2) The Siste Government may sst v an ugeney and teansfor the grams made under
sub-section (/) 1o that agency-

(3) The ageney shall puy 1o the Districs Officer, sueh sums as may e required for the
payment of fogs or allowenees referred 10 in sub-section () of scetion 7.

() The wecounts of the agency referred 10 In sub-scction (2) shall be maintaincd and
audited in such manner ws sy, in consultation with the Accountant General of the State, be
v and holding the cusiody of the nocounts of 1the apency shietl tunish,
10 the Swate Gaovernment, bofore such dise, 88 may be mscrlbcd. s nuditud copy of

ngether with puditors’ report thereon.
CHAPTERIY
Conre AT

Complant of 9. (DAY agyrieved wonn ty muke, i writing, # complaint of cuxuil harassowent at

e workplace 1o the Internal Committec ifs0 constituted, or the Local Conwnitice, Ty wase it is nol

‘ wimen <o constituied, within & period of three months from the date of incldent und n cusc ofu
serics of incidents, within u period of three months from he dnte of last incident:

Pravided thit where such complaint caonot be made in writing, the Presiding Officer of
any Member of the Intemal Comimitiee oF the Chairperson or any Member of the Local
Committee, as the case muy be, shall render all reasonuble pssistance to the woman for
making the complaint in writing:

Provided further that the luternal Commitice of 28 the Case M i

2 y be, the Local Comnitiec
,::y"_! ::r.m ::onsm m\: ;e. W"M ‘gd in writing, extend Wd:hc fime Tnit not exceeding hwee
1 e 1 the clroumstances were which prevent
filing o compluint within the suid period 3 e s wooseest o

(2) Where the upgrivved womnn 1S unable to nake ¥ cony

K : plaint on acvount !
physical ar myentil incupacity or death ot otherwise, her legal heir or such oﬂ:n‘ pcr:n:‘:'s
muy be prescribed may make i complaint under this seetwon.

Ceaciliation 10. (#) The lmernil Commiltee or, as the case may be, the Local Comminee. may, befure

initiating an inquiry under seetion 11 and at the
s regquest of th q et 13 -
10 scttlc the matter belwech her and the respondent u:mw.h i:ﬁf:::.:-::-v“. Gl
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(h) formulate orientation and trainin; 3 ’
e ol g programmes for the members of e Loent

25. (1) The appropriate Government, on bei i i
d | ng satisficd that it is necessary in the Power 19 ¢
pw.:;li:‘cni:mn or in the interest of women cmployces at a workplace to do so, by zrder ::- ':'w:v:f L'."::n-n
. and gty

' (a) csll uponany employer or District Officer to fmish in writs ; of e d
i informat
relating to sexual harassment as it may require; TR .
. (&) authorise any officer to make inspection of the records and workplace in
relation to sexual hurassment, who shill submit a repart of such inspection to it within
such period as may be specified in the order.
(2) Every employer and District Officer shall produce on denuund belore the ollice:
making the inspection all information, records nnd other documents in his custody having o
bearing on the subject matter of such inspection,
26. (1) Where the employer fails to- - Penalty foe
(o) constitute un Internal Commitiee under sub-section (/) of section 4, ::',,“m.:
with

(b) take action under scetions 13, 14 and 22; and N
(c) contravenes or atlempts o _contravene or abuts cuntravention of other g
pravisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces,
i i ishable
(2)If any employer, afler having been previously convicted of an offence pun
under this Act subsequently commits and is convicted of the same ofTence, he shall be liable
Q-—
(1) twice the punishment, which might have been imposed on a [irst conviction,
subject to the punishmeant being maximum provided for the same offence:
Provided that in case o higher punishment is preseribed under any other law for
the time being in foree, for the offence for which the accused is being prosccuted. the
court shall take due cognizance of the same while awarding the punishment:
i i ), or non-rencwal, or approval, or
(é7) cancelhution, of his licence or withdrawal, " ral,

cancellation of the registration, as the cuse mgy_he. by the Gov n or local ity

requircd for carrying on his business or activily. -

27, (/) No court shall take cognizance ol any ofYence punishuble under this Act or any :‘;&-:::nu ; :
rules madc thereunder, suve on & complaint mide by the uggricved woman or any person sy
wuthoriscd by the Internal Committee or Local Committee in this behalfl

(2) No court inferior o that of a Metropolitan Magistrate or a Judicial Magisirate of
the first class shall try sny oflence punishable under this Act.
(3) Every offence under 1his Act shall be non-cognizable.
28. ‘I'hc provisions of this Act shall be in addition to and not derogation of the ::: ;::“-: ”

provisions of any other Taw for the time bring in force, i Gt b
29. (/) Vhe Ceniral Governmuont ey, by netification in the Ol Gazetie, make rules me.:;‘“

for carrying out the provisions of this Act. e,
(2) In porticular and without ptejudlcc.lo the generality of the furcgoing power, such ) poue e
rules may provide for all or any of the folluwing matters, namely: -
(&) the fees ur allowances (e be paid 1o the Members under sub-seation t N ol

section 4,
(h) noenination of bers under clause (¢) 0! sub-scotion (/) of scctien /.
(€) the Tees of allowances o be paid 1o the Chaliperson, and Mombers under

sub-scetion () of seetion 73
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Explanation.— Far the purposes of this sub-clausec “management™
includes the person or board or i resy ible for formwlation and
administrstion of polices for such organisation;

(iii) in relition to workplace covered under sub-clouses (7)) and (#), the
person dischurging contractual obligations with respeet 1o his or her einployces,

(v) in relation to a dwelling place or house, a persan or i hovsehold who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker cmployed, or the nuture of the
cmployment or activities performed by the domestic worker,

() "Intemal Committen™ means an [nternal Complaints Commnittee constituies!
under section 4;
() “"Local Commitice™ means the Local Complaints Commitiee constituted undc
section 6;
() *Member™ mins o
as the cose may bo;
(k) “prescribed" menns prescribed by rules made under this Act;
() “Presiding Officor” menns the Preaiding Officer of the Internal Complainis
Commiltee inated undor sub-scction (2) of section 4]
(1) “respondent™ means 8 purson agalast whom the agpricved worn has made
a plaint under jon 9,
() “sexual berussment™ includes any ane or more of the following unwelcome
acts or behaviour (whother directly or by implication) namely:—
(4) physical contact and advances; or
(ihpad d or t for 1 favours; or

q

Meomber of the Internul Comunittoe or the Loeal Comnmittee,

(4in) making sexually colourcd remarks; or

(iv) showing pornography; or
(v) any olher unwelcome physical, verbal or nan-verbal conduct of sexont

nalure,
(o) "workpluce' includes -
(/) any depurtment, organisstion, undenaking, establishment, enterprise,
institution, oftice, branch or unit which is established, vwned, controlled o
wholly ar substantially (insuced by funds provided directly or indircetly by the
uppropriste Government or the locul authority or s Government company or a
corporation or & co-opentive society;
(i) nny private scclor organisation or a privaic
enlcrprise, institution, establishmont, socicty, trust,

organisation, unit or service provider vanvying on wreial, pr
vocational, educational, entertuinmental, industrial, health services or (inancis!

sctivities including production, supply, salc, distribution or service,

(/i) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or compelition of games
venue, whether residentinl or not used for training, sporis or other activities
relating theretol

(v)any place visited by the cmployce arising out of or duriong the course ot
cmployment including transponation provided by the cimployer for undenakine
such jowmey,

dertaking,

non-governmental
CEY 1 2 1
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(2) Where the Intermial Committee or the local ¢ , )

Y Wh ' b 1 Coimmittee, as the

Ut a conclusion that during the inquiry any witness has given ';hT:c :‘

Cascray be, s

9

Vi

vidence or produced

any forged or misleading document, it

0 A Yy recommend to the employer of the witnes y
l).lm.'iu Ol‘ll‘ccr. as the case may be, 10 ke action in accordance wi{h u?e pt:::;:‘::: :;:}'n
service rules applicable to the sald witness or where no such serviee rules t'x‘i\l. in surl‘-

manner s may be preseribecd.

15. For the purposc of detennining the sums to be pai i
 paid to the agprieved ¥ L CHM N
clause (i) of sub-scction (N olscetion 13, the Internal Committee or ﬂ‘::fl el (\::‘:u,::llt.:cn::: "‘:ﬂ e

the case may be, shall have regard ta T
(a) the mentl tuma, pain, suffering and cinotional disire i
foUed W 2 onal disiress causced 1o e
(6) the loss in the carcer opportunity due to the incident of sexual burassment.
(c) medical expenses incurred by the victim for physical or paychintric treatment:
{d)he | and fi inl st of the respondent;
(¢) feasibility of such payment in lump sum or n instalments.

16. Notwithstanding anylhing contained in the Right to Information Act, 2005, the Frobibiiwn of
coments of the plaint mud d tion 9, the identity and nddresses of the agpricved  Peblicaton w
w , respondent und wi , nny infe tion relating to conciliution and Inquiry hinE ko
pr dings, dations of the Internal Committee or the Locs! € i a the platnt andt
casc may be, and the action taken by the employer or the District Officer under the provisions  inguins

peoceadings

of this Act-shull not be published, communicated or made known to the public, press and
media in uny mannor: | : .

Provided that infoomation muy be disseminuted regarding the justice securud 10 any
victim of Ih der this Act whibout disclosing the nume, arfdress, identity or
any other particulars calculuted o lead w the identification of the bparieved woman and
wilnessex,

17, Where any person catrusted with the duty 1o handle or desl with the complaint,
inquiry or any recomuncndations or action to be taken under the provisions of this Act,
conuuvenes the provisions of section 16, he shall be lisble for penalty in sccordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner us may be prescribod.

18 (/) Aoy person aggricved from the recommendintions made under sub-soction (2)
of 1 13 or und ¥ (9 or clause (/N of sub-section (3) of suction 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of sueh
recommondations may prefer an uppeul 10 the court or iribunal in accordance with the
provisions of the service rules spplicable (o the ¥aid person or where no such sorvice rules
exist then, without prejudice to provisions contiined in any other Lsw for the time haing in
force, the person aggricved muy prefor an appeal in such as nay be preseribed.

(2) The appeal under sub-section (/) shall be preferred within a perind of nincty days
of the recommendations

CHAIMTER VI
Duties ar smmoves
19. Every cnploycr shall -
(o) provide a zale working cnvironment at the workplace wh ¢l .sllu:l mclude
safety from the porsons coming into contuet m the workplace:

(#) disploy at any conspicuous place in the wor kplace, the penal conscequences
of sexual barussments; und the order constituting. the Intermal Conmmittes wnder vty
sechion (/) of section 4.

Penahy ten
pablication or
making known
contenis ul
complan and
wmQuiny
Moveedings
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(5) Where the Presiding Officer or uny Member of the Internal Comminee,-
(@) contravenes the provisions of section 16, or

(#) bas been canvicted for an offence or an inquiry into an offerce undor any lav

for the: time being in force is pending ugainst him. or

{c) he has been found guilty in any disciplinary proceedings or 1 diciplaar
proceeding is pending against hinn; o

() has 50 abused his position as to render his continuance in office prejudicial

10 the public interest,

such Presiding Officer or Member, as the case may by, shall be removed (rom the Committee
and the vacancy su creaied or any casual vacancy shall be filled by fresh nomiaidion in
sceordance with the provisions of this section,

CHAITER I
Consnunon or Locat Cammanis Covaarmm

5. The appropriste Govermnent may notify & District Magistrate or Additional District
Magistrate or the Collecior or Deputy Collector as # District Officer for every District 1o
exercise powers or dischurge functiona under this Act.

6. (1) Bvery District Officer shall constitute in the district concerned, a comemittee (o be
known as the “Local Complaims Commitiee™ to receive compluints of sexual harassinen:

* from establishments where the Intermal Complaints Commitiee has 10t heen constituted duc

10 having less than o workers or if the complaint is against the employer himsell.

(2) The District Officer shall designate one nodal officer in cvery block, talukn and
1ehsil in rural or tribal ares und ward of municipality in the urban area, (o receive complaints
und forwaed the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictiva ol the Loenl Complaints Committee shull extend 1o the wreas of the
district where it is constituted.

7.(/) The Local Complaints Committce shall consist of the following inembers 1o be
pominated by the District Officer, namely: -

(@) a Chalrperson (o be nominated from nmongst the cmincat women in the ficld
of social work and committed 10 the cause of wome;

(b) one Member 10 be sominated from amongst the wamen working in block,
saluka or tehsil or wurd or municipality in the district;

(&) two Members, of whom at leiust one shall be , 10 be inated) from
umongst such non-governmental organisstions or ussocial fans conumitted to the couse

of women or & person familiar with the issues relnting to sexusl harassment, which muy

be preseribed:

Notfication
of Disteict
OfMicer

Constnuiivn
and

oadicts 0
Lacal
Complamis
Commines

Cumposition,
lenure wnd
wiber ferma
and condilrons
of |ecal
Comaplannis
Cemnisies

Provided thata lcast one olthe nominees should, preferably. have a background

in luw or legal knowledge:

Provided further that at least one of the nominees shall be n woman belonging 1o
the Scheduled Castes or the Scheduled Tribes or the Other Buckward Classes ot

minority community potificd by the Central Government, fronn tiene 1o thme:

() the concerned officer deating with the social welfure or women and ehild

development in the disirict, shall be o member ex officio.

(2) The Chairperson und every Member of the Local Committee shall hold otfice for
such period. not exceeding three years, from the dute of their appointment ns may be specificd
by the District Officer.
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1% it enacted by Patliament in the Sixty-foutth Yearof the Republic of Indis as Tollows:-
CHAPIER]
PHELIMINARY

Short title. 1. () ThisAct may be called the Sexyal Herassment of Women at Workplace (Prevention,
extent-and—  Prohibition and Redressal) Act, 2013,

commencement

(2) 1t exiends to the whole of India.

(3) 11 shall come into force on such datc as the Central Government inay, by nolification
in the OfNicial Gazette, appoint.

Delinihions 2. In this Act, unless the context otherwise requires, -

(a) “uggrieved woman™ means—
(i) in relition o @ workplace, a woman, of uny nge whether cmployed or

not, who ulleges 10 huve been subjected to any sct of sexual harassment by the
respondent;

(i7) in rclation to a dwelling place or house, 4 woman of any age who is
employed in such 2 dwelling place ur house;

(b) *appropriate Government™ means—-

(4) in relation to @ workplace which is csiublished, owned, controlied or
wholly or substantially financed by funds provided directly or indircctly -

(<) by the Centrul Government or the Union territory administration,
the Centrsl Government;

(#2) by the State Government, the State Government;

(i) in relation 10 suy workplace not covered under sub-clause (9) nond
falling within its tervitory, the State Government;

(¢) “Chairperson®’ means the Chairpersen of the Local Complainis Committee
nominated under sub-suetion (13 of scethon 7;

() " District Officer™ means an ofTicer notified under section S;

(&) “domestic worker” means & wornan who is conployed 1o do ihe housenold
wark in any houschold for remmuneration whether in cash or kind, either directly or
through #ny agency on a lemporry, permaneni, pun time or full tine basis, bul docs
not include anmy member of the family of the employer,

() “employes" means ¢ person cmployed ot & warkplace for any work on regular,
temporary, ad hoe ox daily wage busis, cither dircctly or through sn agent, including a
contractor, with ar, without the knowicdge of the principal employer, whether for
remuneration or not, or working ona voluniary basis or otherwisc, whether the terms
of cmploysment are cxpress or implicd und includes a co-worker, i contract worker,
probationur, {rninec, apprentice or culled by sny other such nawme;

(&) “employer" menns—

() in relation to iny dey erganisation, und
enterprise, institution, ofYice, branch or unit of the sppropriate Government or
tocal authority, the head of that department, orgunisation, undertaking,
estnblishment. enterpeise, institution, office, branch or unit or such viher officer
as the uppropriate Governmaent o the lueal suthority, bs the case nasy be, may by
wn order specily in this bebalf;

wking, cstublish t

() in any workplace not covered under sub-cluuse (1), any person
respansible for the management, supervision and control of the workplaca
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(¢) organise workshops und awarcness pro;nmme; al lc 3
o gular intervaly to
sensitising the employees with the provisions of the Act und orientation progt:mm;:
for the members of the !mcmnl Commitice in the manncr as may be prescribed;

() provide necessary facilities to the Internal Commiltee or the Local Committce,
as the case may be, for dealing with the complaint and conducting an inquiry:

“fe) assist in scouring the attendance of respondent and wilnesses before the
Internal Committee or the Local Committee, as the case may be;

() make available such information 1o the Inteemal Conunittee or the Local
Commitiee, as the cuse may be, 8s it may require having regard (o 1he complaint made
under sub-section (/) of seetion 9
(g) provide assistance 1o the woman il she so chooses 1o file a complaint in
relation 1o the offence under the Indian Penul Code or any other lsw for the titne being 45 of 1860
in force:
(k) eause 1o initiate nction, under the ndian Pensl Code ar fury other lnw forthe 45 of 1260
\ime being in force, against the perpetrator, or if the aggricved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment look place;

() treat sexunl harassment as a misconduct under the service rules and initiate
action for such misconduct;

() monitor the timely submission of reportz by the Intornal Committec.
CHAPTER VI
DuTties Axn rowers oF Disnuct OFsscu

Duties sod 20. The Distict Officer shall, g o
powers of (&) monitor the timely submission of reposts furnished by the Local Commitice;
poo—ion e fu wing non-governmental
ch mieasurcs as may be necessary for enguging
e m&::: l':: creation of awarencss on sexunl harassment and the rights of the
wormen. -
CHAPITER VI
MISCELLANEOUS
1in
1 Committee or the |.acal Commitlec, as the Csc may be, shal
“T:m“m - esch ‘!' ‘9 T;::-l:‘“:“ ,?n such form and at such _limo as may be prescribed, wn nanual
sepr report and submit the same to the employer and the District Officer. .
() The District OfTicer shall forward a bricfreport on e snnual reports received under
sub-section (/) 1o the Stte Govermnment, : , o
i its report the number of cuses 1iled, \Tany, oy cht
Limpluyet 10 22. The employer shall include in its repo

disposal under this Act in the annual report of his orgunisation or where no such report is
wm

ired 10 be prepared, intimate such number of cases, il sny, 10 the District Officer.
anneal ropart

i men i i I this Act and
BPPro 1c Govern ¢ shall monitor the implementation o
:”"FM" i .2_3. .;‘a.,::ovrllhc::\bct of vascs filed and disposed of in regpect of nll cases ol sexanl
o $ | nt at workplace
smmpleanent ALy On
aud e
ate = . . <
e 24. V'he approprisie Governmenlt nuy, subject 1o the availobility of tinancial and other
Cipvermmgnt fOSOUFLES, - .
o 1ake she i education, cominunication and training
- a) develop relevant information, N .
“l:z muﬂ(nls. BNJ OTRANISE BWar progr to udvgm:c the understanding of the
Ach public of the provisions ol this Act peoviding for protection apains seaual herassme
of woman ul workplies,
/.:::-’-::';f. & - rrveps _:_—;;.—_-;_\
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VIKAS PRATISHTHAN’S
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

Grievance Redressal Cell

The function of the cell is to look into the complaints lodged by any Student and
judge its merit. The Grievance cell is also empowered to look into matters of harassment Anyone
with a genuine grievance may approach the department members in person, or | consultation
with the officer in-charge Students' Grievance Cell in case the person is unwilling to appear in self,
grievances may be dropped in writing at the Suggestion complaint Box of the Grievance Cell
Grievances may also be sent through e-mail to the officer in-charge of Students' Grievance Cell
Students are requested to note that make complaint is serious and therefore they are to use this
power in a responsible manner At the same time, the college assures students that once a
complaint is made, it will be treated with sensitivity and confidentiality.

Objective

The objective of the Grievance Cell is to develop a responsive and accountable
attitude among all the stakeholders in order to maintain a harmonious educational atmosphere
in the institute A Grievances Cell should be constituted for the redressal of the problems reported
d by the Students of the College with the following objectives.

1. Upholding the dignity of the College by ensuring strife free atmosphere in the College through
promoting cordial Student - Student relationship and Student-teacher relationship.

2. Encouraging the Students to express their grievances problems freely and frankly without any
fear of being victimized.

3. Suggestion complaint Box is installed at the important places on the campus in which the
students, who want to remain anonymous put in writing their grievances and their suggestions
for improving the Academics / Administration in the College

4. Advising Students of the College to respect the right and dignity of one another and show
utmost restraint and patience whenever any occasion of rift arises.
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5. Advising All the Students to refrain from inciting students against other student, teachers and
college administration.

6. Advising all staff to be affectionate to the students and behave in a vindictive manner towards
any of them for any reason.

7. Ragging in any form is strictly prohibited in and outside the institution Any violation ragging
and disciplinary rules should be urgently brought to the notice of the principal.

Procedure for lodging complaint:

1. The students may feel free to put up a grievance in writing in the Suggestion/ complaint. Box
of the Grievance Cell.

2. Grievances may also be sent through e-mail to the chairman of Students Grievance Cell

3. The Grievance Cell will act upon those cases which have been forwarded along with the
necessary documents.

4. The Grievance Cell will assure that the grievance has been properly solved in 1 a stipulated
time limit provided by the cell
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VIKAS PRATISHTHAN’S
L.T.D.Pathare Art’s,Commerce & Science College
Chandannagar Pune-14

Grievance Redressal Policy

* To make efforts to keep the atmosphere in the college safe, happy & playful.

* The problems of the student related to the administrative and academic issues; efforts will be

made to resolve them.

e The mechanism of Grievance Redressal should be displayed on the notice board and college

website. At the beginning of the academic year.
® The student should submit their grievances through offline mode in the complaint box.

¢ All the members of the Grievance Redressal Committee will discuss the grievances and verify

the authenticity of the grievances and try to redress the grievances.

e The name of the complainant will be kept confidential. Grievance Committee will resolve

grievances within eight days of the grievances received.
e Grievance on the emergency level will be resolved by calling the meeting the same day.

* The complaint box will be opened once in a week.
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Vikas Pratishthan’s
L.T.D.Pathare Art’s,Commerce & Science College

Chandannagar Pune-14

Grievance Redressal Committee
Complaint Form

e
B i T L LT LT T R
------ sesssssnnmrasssnnny

Name of the Complaint — ..
Details — sssssasses ssesesanns SN eeREEseetEsstesancnsncacyesseasassnees secesccsssessssanne cessnsanes
Name of the Student — ........ sesnessssssevsesmnasss essesnesssssanes [ S SP S weseussses
Roll no- ......... AR AR, eescasnsetesssevensaseasssanssacessstrivannanee ”
Mobile no —............... A eea s esshasuseses aedaus dehaanesnas S50 aded e sous
Address —......eu.. sesserssssettssssertssstonsesssnsans essssscsseseaven RRp— e ios s ReE wEsEE b
Wha 6 sdn e G RS AN PRI a¥oses awa i i R PR T Lt TSR totd PSP s
..... Seassenttsttscnnnatttttettencrntrnasaetsatesressssneransesesnas

R A,

Sign
(Name of the Student)

Late T D. Pathare Arts, Commerce
& Science Sr. Coliege
Chandan Nagar, Pune 14
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